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Contact Details
ADDRESS

367 High Street, Nagambie 3608

PRINCIPAL

Leo Jones

PARISH PRIEST

Fr Anthony Hill

SCHOOL BOARD CHAIR

David Edwards (2019)

TELEPHONE

(03) 57942608

EMAIL

principal@sjnagambie.catholic.edu.au

WEBSITE

www3.sjnagambie.catholic.edu.au

ABN

47 043 727 335

E NUMBER

3030

FEDERAL DET NUMBER

2425

REGISTERED SCHOOL NUMBER 1173
Minimum Standards Attestation
I, Leo Jones attest that St Joseph’s School is compliant with:


All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006
(Vic) and the Education and Training Reform Regulations 2017 (Vic), except where
the school has been granted an exemption from any of these requirements by the
VRQA.



Australian Government accountability requirements related to the 2019 school year
under the Australian Education Act 2013 (Cth) and the Australian Education
Regulations 2013 (Cth)



The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe
Standards, Managing Risk of Child Abuse in School.

May 1st 2020
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Identity Statement
St Joseph’s; a child safe school, is a Catholic Community in the Josephite tradition where
we learn and grow in the Spirit together.

Vision Statements
St Joseph’s; a child safe school, strives to be an educating community:
Where the total development of each child is nurtured.
Where an environment of trust, respect, hope and safety is built, with direct reference and
consideration to child safe standards and policies.
Where families and the school work in partnership sharing the responsibility to educate the child.
Where school life is an integral part of parish and the wider community.
Where the students learn in a challenging, enjoyable and cooperative way.
Where the teachings of Jesus are taught, modelled and lived.

Graduate Outcomes
St Joseph’s students learn to become:
Problem solving, inquiring, critical thinkers with high competencies in literacy and numeracy.
Technologically competent and ethical users of technology.
Hope filled, independent, resilient and confident young people.
Knowledgeable and appreciative of the Catholic faith.
Socially adept, respectful, just, environmentally conscious and appreciative of diversity.
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At St Joseph’s we are being our best when we are…
Being respectful;
Being friendly;
Being positive learners.

School Overview
Preamble
The purpose of this annual report is to provide the community, Parish Priest, Catholic Education
Sandhurst and the Sandhurst Catholic Education Council information about our school’s
performance and developments throughout the year. It relates directly to the School Improvement
Plan and assesses the goals that were set for the year.
Most importantly it gives us a chance to reflect on what has happened at St Joseph’s School
throughout the year and affirm the wonderful efforts that have been made by staff, parents, children
and the wider Nagambie community. This report will be presented to the St Joseph’s School Board
and families and the Sandhurst School Education Board in 2020 and is available to the wider
community, via the web, during second term 2020.
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Principal’s Report
2019 has been a busy year with much going on. The first half of the year was taken up with the
continued refurbishment of our Administration building. That has been a successful project with
many positive comments at our opening. We are very pleased with the final result.

We have had so many extra events throughout the year. Various sporting events including
swimming, athletics, cross country and basketball. Our two big school excursions to Sovereign Hill
and Charlie and the Chocolate Factory the Musical. We had our 5/6 camp at Malmsbury and the
3/4 camp to Billabong Ranch. We have had the Life Education Van, Festival of the Sacred, our
swimming program in terms 1 and 4, Enterprise Day, our end of year concert, our indigenous
incursion in 3rd term, Book Week activities and the list goes on. As well as all of these extra events
we have had quality teaching and learning happening.
We have continued to ensure our timetable has the 2-hour Literacy block uninterrupted and this has
worked extremely well. As well we have 4 days with an uninterrupted Numeracy hour.
Our Friday afternoon rotation of Sport, Science and Sustainability has worked very well. The days’
timetable was changed slightly so the activities could be fitted into the day. Having Tim, our
Wellbeing Officer, here on that day has been an added benefit.
I would like to acknowledge the staff. Thank you for the time, the effort, your care, your support
and dedication to your job. Whether it’s through spending extra hours providing TA meetings,
after hours’ meetings, weekend attendance at public ceremonies, attending sacraments, being on
duty at camps, work done at home after hours or just checking the hens on the weekends. It is truly
appreciated. The hours of school maybe from 8.50 to 3.20, but the unseen work by staff is immense.
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One big change that we have had to manage in the last 3 years, and it will be ongoing, is the extra
work involved in the National Consistent Collection of Data on School Students. This involves the
teaching staff keeping detailed records of all the extra work that is done to support certain children
in their classrooms. As well, we as a staff spend many meetings moderating or discussing the work
we do, so as to ascertain where on a scale they sit. Also there is a detailed ILP and then PSG
meetings with parents. This has added immensely to the teachers work load, but it is all done
without any complaints. I thank you Liz, Bridgette, Megan, Sue, Sam D, Sam G, Daniel, Tim,
Chris, Sandi, Sam Caruso and Janelle. Each of you is always prepared to go that further step. We
farewell Daniel, who is off to university and Sam C our Bluearth coach, who is having a sea
change, literally, and moving with his family to Torquay and having a change of career.
I would like to begin by thanking Fr Tony for his support throughout the year. He is trusting of all
we do here at St Joseph’s Nagambie and we appreciate him being with us nearly each week for the
celebration of Mass. This is an important component of our week.
I would like to say thank you to the members of our School Board and to David Edwards, as board
chair, for his leadership. Our Board has had a productive year and we look forward to a new Board
Chair and the Board working on our continued strategic plan.
To our P and F for the work they have done in running functions, raising money, and funding the
great trip we had to Charlie and the Chocolate Factory, the Musical. To Lauren and her team, I
thank you for all your work.
To you, the parents, grandparents, carers. I would like to thank you for your contribution to the
school in whatever way you are able to be involved. For some people that could be in a big way and
others in a small way. Regardless of your involvement, I thank you, as it all contributes to our
school life.
I look forward to the challenges and achievements we have in store for our school in 2020. We
have a continued focus on writing, reading and numeracy. Next year we will have ongoing external
support in our classrooms with our literacy through a partnership with St Luke’s Shepparton and
starting 2nd term we will have Bernard Kerens working with us with our Numeracy, by delving into
the testing we do with all the children and how that directs our teaching.
The changes that we made to our timetable up until lunchtime, so that we would have as few
interruptions as possible to maximize our learning time, has worked well this year and we will
continue that approach in 2020.
We welcome Sebastian, Harley and Alexis to our Foundation year. Blair and Max to our year 6
class, Maddison to our year 5 group and Hunter to our year 4 group. We say a big welcome to their
families and friends and may they feel, very much, a part of our school family.
I again thank all involved in our school for their contribution throughout this past year and look
forward to 2020 with enthusiasm and all the exciting learning we will do.
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Education in Faith
Goals & Intended Outcomes
● To provide faith formation opportunities for the school community.
● To foster a growing understanding of thinking, seeing, feeling and acting to the natural
world – God’s creation.
● To continue to build a school community where the teachings of Jesus are taught, modelled,
nurtured and lived.
Service Agreement for School Improvement - 2019
Support for Megan Flynn with RE planning and implementation.
Ongoing support for Megan and Tim with their accreditation
Continued Policy Review.
Achievements
We continued on the reestablishment of our P & F committee and one of the main functions of this
committee will be to put together a social calendar of events that incorporate the wider school
community. We are also trying to build capacity to promote the school through positive dialogue
between parents and those they interact with in the community. We are continually building on our
communication within the school. We have maintained our school newsletter and continued the
components on Catholic Identity and Learning & Teaching. To enhance our communication with
parents, we have continued the use of a text and the school app for important notices and updates.
We have a phone tree in place for all staff members in the event of a critical incident.
We have implemented visits to the kindergarten, once a week. We also have a weekly visit with the
local hostel/aged care group who use the facilities of the school hall. We make use of the town
library for weekly library visits to supplement our own library needs. We are involved in
community celebrations in the town to celebrate special events like Anzac Day and Remembrance
Day.
Some other community activities that the school was involved in, were the Mother’s Day Afternoon
tea, Catholic Education Week activities including Grandparent’s Day and the Father’s Day
breakfast.
We have continued our focus on sustainable practices with work in our school’s garden, curriculum
work and the use of the Kinship with the Earth program.
Our Sacramental Program is one that reaches out to our school community and the surrounding
areas. We have children from Nagambie Primary School and Avenel Primary School, who join in
with our program. We offer the Sacrament of Reconciliation and Confirmation to our year 3
students and First Holy Communion to our year 4 students. Members of our parish community run
the small group meetings and attend the Parent Faith Formation and Information evenings.
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VALUE ADDED
During 2019 we have continued to develop our understanding of school being an important part of
building a faith community and in allowing the children to experience church. Children get to
celebrate the Gospel values and the Catholic Tradition, by attending Mass, either at the weekly
Wednesday Mass or at whole school Masses for special occasions. We also celebrate some
occasions with special liturgies, such as our ‘Walk Through Holy Week’, ‘The Locking Away of
the Alleluia’, ‘St. Joseph’s Feast Day’ and the Celebration of St Mary Mackillop’s Feast day with
us visiting St Mary’s Rushworth for the day.
The children have continued to develop their understanding of prayer through daily prayer
celebrations in the classroom. We also have a prayer at each assembly, which our leadership
children lead. They set up a prayer focus, call us to be ready for prayer and then lead the assembly
prayer. We celebrate prayer in our weekly newsletter and staff meetings as well.
The staff use The Source of Life, Religious Education Program to develop the curriculum they
teach. This is supplemented with the Kinship with the Earth program. This is planned on a two-year
cycle, with a focus on covering each of the strands as well as a focus on events throughout the
church year. It is through our Religious Education program, and our weekly PBIS session, that we
continue to learn about the Gospel values and the importance of putting them into practice as a
whole school community.
Our Sacramental Program is a focus of each year. Reconciliation and Confirmation are celebrated
with the children in Year 3 and First Holy Communion, with the children in Year 4. This program
follows the Steps in Faith Program. There is a parent faith development and information evening
held at the school and the small group meetings are run by volunteer parishioners. The Sacraments
themselves are celebrated at the parish Masses at St. Malachy’s Church. Children from the local
Nagambie Primary School and nearby, Avenel Primary School are invited to be a part of the
program and we usually have some of these children involved.
We always open our Masses to all, and invite the local parishioners to school celebrations, Masses
and liturgies. We have continued to attend a weekly Mass that is offered in the parish. This Mass
has given the children the chance to experience church more often than they have in the past.
We are very fortunate to have Fr. Tony Hill lead us in these Masses. He has a great rapport with the
students.

Learning & Teaching
Goals & Intended Outcomes

Inquiry Mindset Small school’s involvement Continuation in 2019. Reading and Writing.
Continue and complete our Educational Philosophy.
THRaSS continuation
Continued Teaching and Learning recommendations
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Imbed the Fontas and Pinnel reading interview, and the use of these results, across the school.
Achievements
In 2019, St. Joseph’s staff have continued to keep our school motto, ‘Growing in the Spirit
Together’ and our PBIS branches, ‘At St. Joseph’s, we are being our BEST when we are being
Positive Learners, Respectful and Friendly’, at the centre of our learning and teaching focus, for our
students.
Throughout 2019, staff further explored the Victorian Curriculum in their planning and it is now
fully implemented in the school.
Staff continue to work with the Teacher Advisory meeting process to conduct teacher-parent-child
interviews, where goals are set and then re-examined. These are held three times a year.
We continued to use our personalized written reports. The reports reflect, in a targeted way through
specific outcomes, the progress the children are making throughout the year. These outcomes are
adjusted for each of the 2 reports, at mid-year and the end of the year.
As adult learners, we are always striving to build a strong rapport with the children we teach, in
order to foster a love of learning in them and to promote positive attitudes and beliefs about
themselves as learners. As a staff, who also learn, we aim to reflect on our own practices across the
units in our school. We continue to strive to provide best practice with engaging, targeted learning
opportunities that provide growth for our students. We have continued with our PLC meetings on
Mondays, for an hour. This is a focused time where we analysis our student data and plan teaching
that is targeted and student directed.
Throughout 2019, we have continued to have a whole school focus, through the Inquiry Mindset
process, on the development of reading comprehension skills with our students. These skills have
moved from the children reading and comprehending multimodal texts to looking at the skill of
using inference in comprehension. This whole school focus has driven, and continues to drive our
PLC meetings. We have looked at our own understanding of these skills through professional
readings and conversations, at the data we have collected, at methods to develop and enhance these
skills in the children we teach, at implementing these skills and then re-assessing and looking at the
data again.
Throughout the 2019 school year we have continued the implementation of the THRaSS approach
to assist with Spelling and Reading. This has been a whole school approach. All classes have
adopted the approach and a consistent effort is made across all rooms to develop the students
understanding of the sounds on the THRaSS chart and the spelling choices provided, to assist
children with their reading and spelling, using this approach.
In 2019 we continued to implement the Sporting Schools Program and it has been a positive
experience for the children. We have offered tennis and table tennis at recess and lunch breaks. We
have also been able to take all the students to Seymour for a 10-day swimming program. The focus
of all activities for the program is fun, inclusion and physical activity.
St. Joseph’s had a good year on the sporting field with several children being selected to represent
the school in Swimming, Athletics and Cross Country at both District and Zone levels, with a few

2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY

11

making it to the Regional level and one student making it to State Championships in triple jump.
This student won the event for his age group.
All students have participated in Bluearth. Bluearth’s philosophy is to expose the children to
specifically designed games, movements and postures that meet Physical Education (PE)
curriculum requirements. Bluearth adheres to and promotes a number of principles that lead to
achieving improved social, personal, physical and academic outcomes.
These are to have:
An inclusive, enjoyable and non-threatening learning environment.
A presumption that each student has the ability to succeed.
Opportunities to allow exploration creativity and self-assessment.
We have, and continue to make use of, CEO personnel to support our needs in the curriculum areas
and around best practice.

STUDENT LEARNING OUTCOMES
National Assessment Program Literacy and Numeracy (NAPLAN)
This year’s results were positive, with Literacy (reading, writing) on par with previous years.
Grammar, Punctuation and Spelling showed a decline. Numeracy was similar to past years
with further improvement needed. The initiatives undertaken in numeracy in previous years
will be continued. Numeracy will be one of our initiatives for 2020. We also need to be aware
that having a small cohort our results can fluctuate greatly from year to year.
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Our student leaning outcomes have shown consistent results in our Numeracy, Reading and
Writing. These areas have been a focus area over the past three years. Grammar and
punctuation needs to be now added to these focus areas. There has been a decline in grammar
and punctuation across the board. The slight decline in the both year 3 and 5 spelling is
attributed to the students completing the NAPLAN for the first time on line. Doing the testing,
teaching staff found that the students did not read the spelling questions as carefully as when
they did pen and paper tests. Some students finished the spelling components in very short
times. 2020 NAPLAN testing has been cancelled. 2021 results will be interesting.
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Exit Destinations
Our 2019 year 6 students will go to the following Secondary Schools.
33% (3 Students) to Euroa Secondary School, Euroa
22% (2 students) to Assumption College, Kilmore.
11% (1 Student) to Notre Dame College, Shepparton
11% (1 student) to St Mary’s Seymour
11% (1 student) Shepparton Christian College
11% (1 student) Unknown.
Retention Rates
Other than the year 6 students, we had no other student leave the school.

2019 Enrolments
The February and August census put our enrolments at 35 students.
Our class structure was as follows:
F/1/2
3/4
5/6

Student attendance is recorded twice daily. For a student who is absent, and where we have
not received information about this absence, then the family is contacted to find out the
reason why. This is done by 9:30 each day.
The majority of our students maintain acceptable attendance records. Regular attendance
helps children to develop social skills such as friendship building, teamwork, communication
skills and healthy self-esteem. Parents’ of students who miss large amounts of school are
contacted and discussions are held to improve this rate. With individual cases, structures are
put in place to assist the family to maintain regular student attendance.
The students’ attendance is presented to the parents on the mid-year and end of year report.
Class attendance is also included in the newsletter.
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Student Wellbeing
Goals & Intended Outcomes
Continued the development of our PBIS approach with support from Jamie Edwards, Education
Officer Pastoral Wellbeing
Use of Dale Eastman to review OHS of the school.
●

Review our Wellbeing Policy.

●

Complete implementation of our PBIS matrix.

●

Continued specific teaching of our PBIS expectations.

Achievements
Tim continued in his role as Wellbeing Officer, which is funded under the Chaplaincy program. He
provided guidance to some of our families who needed support in management skills with their
families or with the need for some charity to get by. He built up positive relationships with the staff
as well, and has provided a listening ear for them, when needed. The role has many capacities but
focuses on supporting the wellbeing of our students, including strengthening values, providing
greater pastoral care and enhancing engagement with the broader community.
Bluearth is a program that has continued to be implemented in the school, as it not only builds on
the fitness levels of students, but it also looks at the social aspects of sport such as self-umpiring
and building confidence.
Our sustainability focus with our school garden and relevant science topics has continued to be a
bonus to students. It is highly looked upon by some of our boys, who enjoy outdoor activities with a
hands on focus.
This year our grade 5/6 students enjoyed a camp to Doxa Camp in Malmsbury, where they
experienced many different activities in an outdoor setting. A school camp was also continued for
our year 3/4 students, who went to Billabong Ranch. The children enjoyed many outdoor activities
that focused on building confidence and team spirit.
PBIS has been continued during 2019, with a refocus on what the program is all about and how we
implement this as a school. In 2019, two staff meetings per term have been devoted to PBIS
reflection and implementation. Jamie Edwards is supporting us in this process.
Child Safe Codes of Conduct have been implemented for staff and volunteers. Our Volunteer Policy
was a major focus with Child Safe standards in mind. Working with Children Checks were strongly
encouraged and expected with all of our parents and volunteers.
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VALUE ADDED
We have continued to implement the requirements of Child Safe Standards. We continued to
develop policy and professional learning around our needs in this area.
Personal safety for our students is a high priority. We continue to use the ‘Ditto’ program with
our younger students and the ‘Daniel Morcombe’ program with our senior students.

STUDENT SATISFACTION
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Child Safe Standards
Goals and Intended Outcomes
Child Safe has been a focus for the whole school and the Parish Community.
Code of Conduct implemented and staff to sign.
Child Safe Policy implemented.
Parents expected to achieve Working With Children Checks, so that they can continue to assist with
various school activities.
Child Safe standards is a regular item on the Staff and Board meeting agendas.
Achievements
Child Safe Codes of Conduct continued to be implemented for staff and volunteers.
Our Volunteer Policy reflects Child Safe Standards.
The school complied with all VRQA Child Safe Standards.
Working with Children Checks are expected of all volunteers. A database of those who comply, has
been developed with all staff having access.
A Child Safe Policy, Mandatory Reporting, Grooming, Failure to Disclose, Failure to Protect was
implemented and endorsed by the School Board in August 2019. This policy is visited by staff and
school board on a regular basis.
We have also had twice a term meeting with Jamie Edwards (CEO Sand: Pastoral Wellbeing Team)
who has explained and elaborated where necessary, aspects of child safety that we need to comply
with.
Child Safe requirements have been consistently communicated with staff, students and parents
through newsletter updates, policy updates, school website updates, letters home to families and
through signage implemented around the school. Policies are readily available from the St Joseph’s'
google drive (for staff), website and administration office.
Child Safety is a standing agenda item when conducting School Board meetings and staff meetings.
Students learn about their rights through our Positive Behaviours Intervention and Support (PBIS)
framework and Resilient, Rights and Respectful Relationships program.
Resilient, Rights and Respectful Relationships training has occurred as part of the network of
schools that St Joseph’s is connected with.
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Leadership & Management
Goals & Intended Outcomes
To actively engage the school community to lead with their strengths and talents.
Strategic Plan 2019-2021 and beyond.
Maintenance Plan formulation from Master Plan.
Fees Strategy committee review.
Catholic Capital Grants refurbishment of our Administration Building. This project started in 2018.
It was completed at the end of second term, 2019.
Icon transition
Achievements
Everyone is considered a leader at St Joseph’s. This is what we promote and encourage in all staff,
children and parents. Below are some of the main aspects of our year.
As a school, we have 3 P.O.L. positions. These positions are in the form of Senior Leader,
Religious Education Coordinator and Learning and Teaching Coordinator.
Bridgette Haysom has taken on the role of Senior Leader, Deputy Principal, Liz Tang continued her
role as Religious Education Coordinator and Megan Flynn took on the role of Learning & Teaching
Coordinator.
These roles are designed to support the Principal in their leadership role.
The continuation of our PLC process has assisted in shared leadership and responsibility for student
learning.
Each P.O.L. has been given a role description, with aspects to support the Principal in their role.
We continued to develop the formation of the School Board.
We consider our Year 6 group to be a leadership team and these students are called upon to fulfil
many roles in leadership throughout the year. These include: hosting and running assemblies,
contributing to fortnightly articles for the local paper, performing captain roles at school sporting
events, conducting tours through the school for visitors, being seen as key people for younger
students to seek help from in the yard if needed, contributing to and participating in community
events like Anzac Day and Remembrance Day events and taking on thankyou speeches for visitors
to the school. The year 6 students led the entire ceremony for the opening of our refurbished
Administration Building.
Our ‘Buddy’ program continued to be a huge success in the transition of our new Foundation
students into the school. The senior students in the school are the leaders in a group of 3 or 4
students who form a Buddy Group. These Buddy Groups get together throughout the year to
participate in activities and to get to know each other. This enables the younger students to associate
with one older student that they can turn to when in need. In periods of transition, this is particularly
successful.
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Some of the other activities the school has been involved in in 2019.
School ANZAC Service.
Combined School Remembrance Day Service.
Years 5 and 6 three-day camp combined with St Mary’s Rushworth to DOXA Camp Malmsbury.
Years 3 and 4 three-day camp combined with St Mary’s Rushworth to Billabong Ranch Echuca
10-day whole school swimming program.
Artist in Schools program for 2 days.
Tennis program offered weekly throughout the year.
Table Tennis program offered weekly throughout the year.
Whole school excursion to Sovereign Hill
Book Week Parade.
Combined St Mary MacKillop Feast Day celebration with St Mary’s Rushworth.
Year 5 and 6 participation in the Diocesan Festival of the Sacred.
Whole school excursion to Charlie and The Chocolate Factory, the Musical.
Combined Andrew Chin experience with St Mary’s Rushworth and St Patricks Tongala.

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL
LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2019
Our main focus for 2019 in Professional Development has been the consolidation of our previous
focus, with our Literacy being the main drive, and in particular, reading and comprehension and our
new focus on writing. This has then been a driving force with our PLC meetings.
Positives Behaviours Interventions and Supports. This is a whole school approach to behaviour
management and has been implemented in many schools across our Diocese. This has continued to
be consolidated and further developed in 2019. We have revisited the philosophy of Positive
Behaviours Interventions and Support. Jamie Edwards from the CEO supports us with this process.
The Teacher Advisory approach to providing our parents with more regular information on their
child’s progress has continued. Instead of middle of the year, ten minute interviews, we have
maintained the process of having a twenty minute discussions at the end of each term, attended by
the parents, the child and the teacher to discuss the child’s progress and to set goals for the next
term. During this meeting, progress is discussed on the achievement of the child, their goals and any
needs that the child may have with their learning and strategies are suggested for how goals might be
achieved.
As an entire staff we attended a day with Sir John Jones. He is an inspirational educational speaker.
This event was organised by Country Education Partnership.
CPR and Anaphylaxis update and First Aid Level 2 - 10 staff
CEO Finance workshops (Admin) - 2 staff
Wellbeing Coordinators Days (CEO) - 2 staff
Religious Education Coordinators Meetings (Once a term) - 1 staff
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Music professional Development – 1 staff
Language Teachers Network – 1 staff
PBIS - 2 staff
Online NAPLAN training - 2 staff
Administrators Conference. 1 staff
Complispace training - 2 staff
Critical Incident Training – 10 staff
Aboriginal network Days – 1 staff
Deputy Principal PD days - 1 staff
Accreditation PD days – 2 staff
NCCD PD – 3 staff
Social Media – 7 staff
Sir Johns Jones - 8

NUMBER OF TEACHERS WHO PARTICIPATED IN PL

11

AVERAGE EXPENDITURE PER TEACHER FOR PL

$318.39

TEACHER SATISFACTION

There has been a stabilisation in staff satisfaction from 2018 to 2019. The staff has been very
settled and have worked collegially.
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School Community
Goals & Intended Outcomes
To build a school community that will nurture the continued growth of all its members.
The continued building of the P & F committee and building the social capacity within the school.
Continued social functions that make people feel that they are a part of the school community.
Promote the school through positive parent talk in the community.
Parent feedback has been extremely positive. This has been especially so with all staff contacting parents and
letting them know when there has been an incident at school involving their child and the school’s
perspective on the incident, what action has been taken and what follow up will happen. Also an invitation
for the parents to come into school to discuss this further. This has been especially appreciated by our new
parents.
This has become way of operating, that was highlighted with all staff, and it has been stressed that it needs to
continue.

Achievements
The School Board is operating well within the school. The Board meets twice a term. The Board consists of
Parent representatives, a Parish representative, Staff representatives, the Parish Priest and Principal. Each
meeting reports are tabled from the Principal, Staff, financial and Parish. Policies are presented and
discussed and endorced. This was David Edwards last year as chairperson. A new chair will be elected in
2020.
P & F has undergone change and a new group of parents have taken on the role of P & F. Regular meetings
and social functions have been a highlight of the year. Fundraising activities have been very successful, with
our main fundraising event being catering at the Nagambie Rowing Regatta.
There has been an improvement in the satisfaction of the parents from 2018

PARENT SATISFACTION
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Future Directions
The main future directions for 2020 are:
Continued Literacy focus on writing and reading.



Developing an alliance with St Luke’s Primary School Shepparton to source Literacy expertise
Developing a profile for the scope of support inclusive of Literacy coaching, mentoring,
feedback, classroom observations and modelling and strengthening PLC process

Numeracy focus. Bernard Kerrins. MAI data and what it tells us. How can this data direct our
teaching?
Embedding of the Fountas and Pinnell reading test. Using the data to direct our teaching.
Continued Implementation of our 2019 – 2021 Strategic Plan.
Continued promotion of the school

NOTE:
The School’s financial performance information has been provided to the Australian Charities
and Not-for-profits Commission (ACNC) and will be available for the community to access
from their website at www.acnc.gov.au

